
THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION AND 
REDRESSAL) ACT – 2013. 
 
“An Act to provide protection against sexual harassment of women at workplace and for the 
prevention and redressal of complaints of sexual harassment and for matters connected therewith 
or incidental thereto”. 

Introduction 

Global Public Central School, is co-educational institution up to Senior Secondary level and affiliated to 
CBSE, New Delhi. As on date strength of the school is 1000 and in staff there are 25 women employees 
and 330 girls students. As per the provisions of ‘Sexual Harassment of women at workplace (Prevention, 
Prohibition and Redressal) Act 2013’, it is obligatory for a school to constitute a Sexual Harassment 
Redressal Committee for female employees / girls (students) in the school. 
To comply with the guidelines and provisions of the ‘Act’, the School Management constituted a well 
equipped and empowered ‘five members committee’ immediately after the said ‘Act’ came into existence. 
The members of the committee are well versed and acquainted with provisions of the ‘Act’. 

Objective of the ‘committee:- 

 
Keeping the essence of the ‘Act’ in view, the school management has set some goals to be accomplished 
by the committee, which is elaborated in the following manner. 

• Provide a safe working environment at the workplace which shall include safety from the persons 
coming into contact at the workplace. 

 
• Display at any conspicuous place in the workplace, the penal consequences of sexual harassments. 
• Organise or attending workshops and awareness programmes at regular intervals for sensitising the 
employees with the provisions of the Act and orientation programmes for the members of the Internal 
Committee in the manner as may be prescribed 

 
• Ensure necessary facilities to the Internal Committee or the Local Committee, as the case may be, for 
dealing with the complaint and conducting an inquiry. 

 
• Assist in securing the attendance of respondent and witnesses before the Internal Committee or the 
Local Committee, as the case may be; 

 
• Make available such information to the Internal Committee or the Local Committee, as the case be, as it 
may require having regard to the complaint made under sub-section (1) of section 9 of the Act. 

 
• Treat sexual harassment as a misconduct under the service rules and initiate action for such 
misconduct; 

 
• monitor the timely submission of reports by the Internal Committee 

 



 

Meetings of the Committee: 

 
The ‘Committee’ convenes meeting twice in a year (at the beginning of 1st Term and 2nd Term) just to 
analyse and discuss about the accomplishment of the set goals in three different dimensions i.e. 
Prevention, Prohibition and Redressal which is soul of the ‘Act’. The school management gladly 
expresses its reviews that the committee have been achieving its goals satisfactorily so far. For this, 
every year the ‘Committee’ is renewed and reconstituted as per the provisions of the Act and need of the 
hour. 

 


